Project 3 

Assessing Career Interests

In Module 1, you will be introduced to a variety of self-assessments.  You will evaluate your career styles and interests, first through various theories, then by on-line self-assessments, and finally by self-evaluation. You will conclude this module by writing an essay about your “ideal” or “dream” job that reflects on your previous findings.

Skills and Interests Self-Assessment 

How many times have you been asked, “What do you want to do when you graduate from high school?” It’s not an easy question to answer unless you have taken the time to evaluate your values, interests, aptitudes, abilities, personal traits and desired future life style. In order to make an informed decision, you must assess your career interests and discover who you are.  An understanding of self will help you to evaluate the best educational options and career alternatives suited to you. 

Future career success and happiness depends on the understanding of yourself. Choosing a career that makes you feel fulfilled and happy depends on being matched with the best employment opportunities available.  

If you entered the workforce today, you can expect to have at least four or five career changes during your working life. The ever-changing advancements in technology will require you to continually upgrade your skills and knowledge.  Assessing your skills and interests according to various theories, methods, or systems, will assist you in determining your future options and choices. 

The Birkman Method

The Birkman Method is a self-assessment technique that identifies a person’s work habits and strengths, and behavioral interests and styles. It can be like a road map - helpful to indicate the kinds of work styles, environments and occupations that most clearly match or are the best fit for a job-seeker. 

· “Interests” describe the types of work activities that one is drawn to, and ones that should be present in a job or career that is seriously being considered or undertaken. It is important to note that being interested in a particular line of work does not necessarily indicate skill in that career area. 

·  “Style” describes the kind of work environment that helps one to perform at one’s best, resulting in greater job satisfaction. 

The self-assessment communicates its findings about preferred interests and styles through a four color-coding system (blue, green, red, and yellow). It should be clearly understood that one color is no better or worse than another color – no value judgment should be made. Each color has its own key word:

· Blue: Planning

· Green: Communicating

· Red: Expediting

· Yellow: Administrating
	Interests and Styles Color Codes
(based on The Birkman Method)

	Interests

	Blue Interests


	creative, innovative, humanistic, thoughtful; plans activities, deals with abstraction; prefers quiet types of job responsibilities and professions

	Green Interests


	persuasive, selling, promotional; prefers to counsel or teach, motivate people, and likes group-contact types of job responsibilities and professions

	Red Interests


	practical, technical, hands-on, organized; prefers problem-solving types of job responsibilities and professions

	Yellow Interests


	organized, detail-oriented; likes to work with numbers or systems; prefers predictable types of job responsibilities and professions

	Styles

	Blue Styles
	orderly, cooperative, consistent, cautious, people-oriented and utilizes indirect communication; prefers to perform job responsibilities in a manner that is supportive and helpful to others with a minimum of confrontation; also prefers work where one has time to think things through before acting 

	Green Styles
	competitive, commanding, forceful, outspoken, independent; likes to be people oriented and utilize direct communication; prefers to perform job responsibilities in a manner that is outgoing and even forceful; likes work where things get done with a minimum of thought and where persuasion is well received by others

	Red Styles
	task-oriented and likes to utilize direct communication; prefers to perform job responsibilities in a manner that is action-oriented and practical; likes work where things happen quickly and results are seen immediately

	Yellow Styles


	sociable, task oriented and likes to utilize indirect communication; prefers to perform job responsibilities in a manner that is orderly and planned to meet a known schedule; likes work where things get done with a minimum of interruption and unexpected change


Exercise 1.1: Complete a Simple Inventory of Personal Interests and Style

Look at the color-coded chart above and take a guess at what you believe your color codes will be for career interest and job style.

	Answer this BEFORE taking the Career Quiz

	I think my career interest color will be:
	

	I think my job style color will be:
	


Next, go to the web site below and take the Princeton Review Career Quiz. The results are given in terms of color-coded responses based on The Birkman Method (described earlier). Record your results in the chart below after taking the quiz. 

The Princeton Review Career Quiz
http://www.princetonreview.com/cte/quiz/career_quiz2.asp 
This is an online survey composed of 24 forced-choice, paired questions that can easily be answered in about 5 minutes. The results provide a general description, based on color, of the student's interests, skills, and preferred style – all important items that will help students think about future careers.

	Answer this AFTER taking the Career Quiz

	My career interest color is:
	

	My job style color is:
	


Compare your results.  Were your color codes for interest and style the same as you believed they would be? If they are different, why do you think that happened?
Dr. John Holland’s Theory

Dr. John L. Holland developed another theory that people and their work environments can be classified into six different groups (RIASEC): 

· Realistic

· Investigative

· Artistic

· Social

· Enterprising

· Conventional

According to Holland, a person might have interests and similarities in several of the groups, but is usually more strongly attracted to two or three of the interest areas. 

	Personal Interest Areas
(Based on Dr. John Holland’s Theory)

	Code
	Interest Area
	Interest Area Description

	R
	Realistic
	People who generally like to be involved in activities that include practical, hands-on problems and solutions, or prefer to work with objects, machines, and tools; these are people who may have athletic or mechanical ability; like to deal with plants, animals and real-world materials, or to be outdoors

	I
	Investigative
	People who generally like to be involved in activities that have to do with ideas and thinking; these are people who like to observe, learn, investigate, analyze, evaluate, or solve problems; like to search for facts and figure out problems mentally

	A
	Artistic
	People who generally like to be involved in activities that are more artistic; these are people who have innovative or intuitional abilities, and like to work in unstructured situations using their imagination and creativity; like forms, designs, patterns, and self-expression

	S
	Social
	People who generally like to be involved in activities that assist others and promote learning and personal development; these are people who like to work with people to enlighten, inform, help, train, or cure them, or are skilled with words; prefer to communicate, teach, give advice, and service people

	E
	Enterprising
	People who generally like to be involved in activities that have to do with starting up and carrying out projects; these people like to work with people, influencing, persuading, performing, leading, or managing for organizational goals, decision-making or economic gain

	C
	Conventional
	People who generally like to be involved in activities that follow set procedures and routines; these people like to work with data and details, have clerical or numerical ability, carry out tasks in detail or follow through on others' instructions


Exercise 1.2: Career Interests Guessing Game

Imagine you are entering a room in which there are six groups of people conversing in different parts of the room. Each group matches one of the six interests based upon Holland's theory. Select which of the six groups you would want to interact with first. Then, assume your first-choice group departs – which group would you then select? And finally, your second-choice group exits – select a third-choice group to be with. 

	1st Choice:
	

	2nd Choice:
	

	3rd Choice:
	


Exercise 1.3: Take an Online Interests Survey

After you have made your choices in Exercise 1.2, take one or more of the following interest surveys based on Holland's (RIASEC) interest structure. One or more of the following sites have on-line testing for skills and interests. At the end of each survey, you will learn your RIASEC code.  You will also view a list of potential career interests based on your RAISEC code.

· The Career Interest Checklist
http://icpac.indiana.edu/careers/inventories/Interest-Checklist.xml 
Click on the “Career Interest Checklist” and follow the instructions. Print out the results.  The results are broken down first by listing the Holland (RIASEC) code and then possible job interests.

· The Career Key
http://www.careerkey.org/english/ 
Click on the “Take the Career Key, a professional career test” link and then take the test.  The results will be broken down by the Holland (RIASEC) code, and a list of possible job interests will also be displayed.

· O*NET – Occupational Information Network
http://www.onetcenter.org/ 
In the left panel, click on "Career Exploration Tools", then click on the drop-down menu and select "Interest Profiler".  Either download the quiz or print it out.  The results will identify the survey-taker's Holland (RIASEC) code.

· Work Interest Quiz
http://www.myfuture.com/t3_career/t3ct_workinterestquiz.html 
Directions tell the test-taker to check the box next to any of the 60 activities that one likes to do. Answers are analyzed and fit into two of the six work groups (Realistic, Investigative, Artistic, Social, Enterprising or Conventional). 
Record your RIASEC code below and at least six jobs that correspond to your code.  An RIASEC code consists of three letters, representing the three strongest areas of interest. The codes are listed in descending order: strongest, next strongest and third strongest. For example, an RIASEC code of SEI stands for Social, Enterprising, and Investigative.

	My RIASEC three-letter code is:
	
	

	Does this code match the ones you forecast in Exercise 1.2?
	

	List at least 6 jobs that are recommended and correspond to your code:

	1.
	

	2.
	

	3.
	

	4.
	

	5.
	

	6.
	


The web sites suggested below display other lists of possible jobs that are recommended for each of the RIASEC codes for Exercise 1.3. 

North Carolina Career Resource Center
http://www.soicc.state.nc.us/soicc/planning/c3cc.htm
Click on "Career Exploration, then on "Holland Personality Types".

Career Code Map
http://www.lsc.vsc.edu/intranet/academics/careersrv/Codemap/ 
Click on the Holland (RIASEC) code.
Dream Job 
Exercise 1.4:  What is My “Ideal” or Dream Job?

You are to use Microsoft Word to write a one-page essay on what you consider to be your ‘ideal’ job.  You will include all of the previous exercise results in your essay:

· Results of your Interest and Style Colors survey (Exercise 1.1)

· Results of your RIASEC interests survey (Exercise 1.2 and 1.3)

· A compilation of your possible job interests based on your interests survey results (Exercise 1.3)

· Description of the ideal job that is best suited for you, including main responsibilities, locale, job hours, etc.
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